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EDMUND RICE EDUCATION
AUSTRALIA

Background

Edmund Rice Education Australia Ltd (EREA) is committed to a culture of respect
and ethical conduct in the way we work and relate to each other. We recognise the
value of keeping the laws and standards that apply to us in our work and encourage
everyone to report wrongdoing.

We will not tolerate corrupt, illegal or other undesirable conduct nor condone
detrimental acts against anyone who intends to disclose or has disclosed
wrongdoing.

Purpose

EREA encourages whistleblower action consistent with this policy and the
guidelines.

EREA is required to comply with the whistleblower protections under the
Corporations Act (2011) and ASIC’s Regulatory Guidance 270.

EREA’s Whistleblower Protection Policy and accompanying Guidelines
have been established to:

. Ensure organisational transparency and accountability

. Ensure a student-centred culture of openness and responsiveness
. Support the values of the EREA Charter and Touchstones;

. Embody the principles outlined in the EREA Code of Conduct;

. Comply with EREA’s legal and regulatory obligations; and

. Align with best practice governance principles and standards.
Principles

EREA is committed to best practice governance and stewardship in accordance
with legislative requirements for not  -for -profit and charitable bodies.

A Whistleblower function is an important tool for assisting EREA to identify wrongdoing
that may not be uncovered unless there is a safe and secure means for disclosure.
Furthermore, it aims to:



e Encourage disclosures of wrongdoing;

e Help deter wrongdoing in accordance with EREA’s risk management and
governance framework;

e Ensure individuals who disclose wrongdoing can do so safely, securely and with
confidence that they will be protected and supported;

e Ensure disclosures are dealt with appropriately and on a timely basis;

e Provide transparency around EREA’s processes for receiving, handling and
investigating disclosures;

e Support EREA’s Charter, Touchstones and Code of Conduct; and
e Meet with EREA’s legal and regulatory obligations.

The services of an external service provider, YourCall, are utilised to allay concerns
regarding the perception that internal methods may be compromised. The core functions
of the external provider are to:

e Objectively and independently receive and assess disclosures;

e Protect the person’s anonymity;






a) Guidelines — EREA Whistleblower Protection Policy for Employees &
Service Providers

b) Guidelines — EREA Whistleblower Protection Policy for Students & Parents
C) EREA Whistleblower Program (PolicyPlus)

d) The Charter for Catholic Schools in the Edmund Rice Tradition

e) EREA Ltd Code of Conduct

f) EREA Ltd Child Safeguarding Policies

s)] EREA Ltd Complaints Handling Policy

h) EREA Ltd Internal Grievance Policy

i) EREA Ltd Health & Safety Policy

2. Related legislative instruments

The following legislation, standards and regulations apply and this policy aligns with these
mandated requirements:

@ Corporations Act (2011)
(b) ASIC’s Regulatory Guidance 270.
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