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3. Objectives 
The objectives of the Whistleblower 
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6. Scope 
EREA’s Whistleblower Protection Policy and accompanying Guidelines are available to all current or 
former: 

 
• EREA Council and Board Members 

• EREA National Executive Director and staff members 
• EREA CEOs and staff members 
• Principals, Deputy Principals & Business Managers 
• permanent, part-time and casual staff (teaching and non-teaching) 
• volunteers 
• contractors 
• suppliers 

 
7. Types of Conduct to be Reported 

EREA’s Whistleblower Protection Policy and accompanying Guidelines are designed to capture actual 
or suspected serious misconduct 
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A person making a whistleblower disclosure is expected to have reasonable grounds for 
believing that serious misconduct has occurred. 

 

 
Examples of that may be personal work-related grievances are: 

• An interpersonal conflict between the discloser and another employee; 
• Decisions that do not involve a breach of workplace laws, for example: 

I. About the engagement, transfer or promotion of the discloser 
II. About the terms and conditions of engagement of the discloser 

III. To suspend or terminate the engagement of the discloser, or otherwise discipline 
the discloser. 

• Claims of a vexatious or mischievous nature that are ‘disguised’ as an attempted 
whistleblower disclosure. 

 
If a disclosure is made through the whistleblower service that does not meet the threshold of 
reportable misconduct such as that listed above, it may be referred by EREA to the appropriately 
delegated authority to manage and will be recorded as not being a disclosable matter for the 
purposes of whistleblower 



7 of 9 

Guidelines: Whistleblower Protection – June 2023 
 

 

opportunity discuss with the whistleblower the issues of anonymity and confidentiality and the 
degree of risk that their identity may become known during an investigation. 
Information received from a whistleblower will be held in the strictest confidence and will only be 
disclosed to a person not connected with the investigation if: 

 
• the whistleblower has been consulted and consents in writing to the disclosure; or 

• Your Call is compelled by law to do so. 
 

You Call will advise the whistleblower if matters change in a way that affects their ability to 
protect the whistleblower’s identity and will give the whistleblower as much warning as 
reasonably possible if it appears likely that their identity will become known. 

 
Supportive Environment 
EREA is committed to providing a supportive environment for any person making a whistleblower 
disclosure. In particular, a whistleblower can expect that: 

 
• any request for anonymity is respected and if their identity is revealed it will, as far as 

possible, remain confidential and only be disclosed on an “as needed basis” 
 

• the details of their disclosure will remain confidential to the extent that is practical in the 
circumstances and will only be released on an “as needed basis” during the investigation 
phase, or as required by law 

 
• they will be protected from retaliation, harassment or victimisation 

• should retaliation occur, it will be treated as serious misconduct and the perpetrator of the 
retaliation will be subject to disciplinary action. 

 
Where a whistleblower provides their identity to Your Call but not to EREA, it is the role of Your 
Call to ensure that they are supported throughout the investigation process. 

 
Where a whistleblower provides their identity directly to EREA it is the role of EREA Disclosure 
Officers to determine the need to appoint a Whistleblower Protection Officer to ensure that the 
whistleblower is supported throughout the investigation process. 

 
Your Call and/or EREA’s Whistleblower Protection Officer will also advise the whistleblower 
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result. 
 

If a whistleblower provides their identity when making a whistleblower disclosure, and a 
Whistleblower Protection Officer is appointed by the Disclosure Officers, the Whistleblower 
Protection Officer will proactively monitor the workplace for signs of retaliation, harassment or 
victimisation and intervene when necessary. A whistleblower who experiences 
retaliation, harassment or victimisation should immediately report it to EREA’s Whistleblower 
Protection Officer, or a Disclosure Officer, where a Whistleblower Protection Officer has not been 
appointed. Any such conduct may be treated as serious misconduct and the perpetrator of the 
retaliation may be subject to disciplinary action. 

 
False or Misleading Disclosures 
Anyone who makes a disclosure knowing it to be vexatious, false or misleading may be subject to 
disciplinary action. The disciplinary action will depend on the severity, nature and circumstance of the 
false disclosure. EREA however does not wish to deter disclosures. In cases where disclosers have some 
information leading to a suspicion, but not all the details, persons are encouraged to speak up and 
report the misconduct and will not face disciplinary action in those circumstances. 

 
Civil, Criminal and Administrative Liability Protection 
A person making a whistleblower disclosure that triggers the Whistleblowing Policy determined by 

the Disclosure Officers, is protected from the following in relation to that disclosure: 
• Civil liability such as any legal action against the discloser for breach of an employment 

contract, duty of confidentiality or another contractual obligation; 
• Criminal liability such as the attempted prosecution of the discloser for unlawfully releasing 

information, or other use of the disclosure against the discloser in a prosecution (other than 
for making a false disclosure); and 

• Administrative liability such as any disciplinary action for making the disclosure. 
These protections do not grant immunity for any misconduct a whistleblower discloser has engaged 
in that is revealed in their disclosure. 

 
Legal Advice, Compensation & Other Remedies 
A person who intends to, or actually makes a whistleblower disclosure is entitled to seek 
independent legal advice in relation to the matter, at their own expense. 

 






