


Position Description

Date of role advertisement— May 2024
Position Title — Regional Director of Education — WA/SA
Responsible to — Chief Executive Officer of EREA Colleges

Role commencing — January 2025

LEADERSHIP INTENT

Guided by the Charter for Catholic Schools in the Edmund Rice Tradition, the Regional
Director of Education (WA/SA) at EREA Colleges is a significant contributor to the
leadership of the Governing Body for 20 Colleges and early learning centres operating
throughout Queensland, Western Australia, South Australia, Tasmania and the
Australian Capital Territory. Working very closely with the CEO, the Regional Director
of Education has specific delegated responsibilities for the oversight of EREA Colleges










Appointments/Appraisals

Leading the community consultation in the Principal appointment process.

Chairing the Panel process for the recommendation of appointment of Principals and
Deputy Principals by the CEO in relevant States/Territory.

Chairing the Review Panel for the Summative appraisal of Principals and Deputy
Principals, ideally in their fourth contract year, and making recommendations of re-
appointment of Principals and Deputy Principals by the CEO in the relevant
State/Territory.

Leading the process of annual professional conversations and goal-setting with
Principals.

Providing support to the CEO to identify future leaders and to structure professional
development as part of the approach to succession planning within EREA Colleges.

Making recommendations to the CEO about the authorization of Principal and Deputy
Principal leave entitlements, including Professional Renewal Leave.

Assisting the CEO in disciplinary matters involving Principals, Deputy Principals or
Business Managers.

School Accreditation/Registration, Renewal, Sustainability and Development

Accreditation and Registration

Maintain up-




e Work with the Director or Risk and Compliance (who has lead responsibility for
compliance and accreditation) and other senior EREA Colleges staff to support schools
to respond to changes to registration processes and requirements of schools.

¢ Following consultation with the CEO (and where applicable the Board) and relevant
authorities, approving changes to the enrolment pattern of a school.

School Renewal

¢ In consultation with the CEO and EREA Ltd national staff, contributing to the process
of School Renewal.

e Providing support for schools in the development of an action plan and addressing
follow-up issues emerging from School Renewal.

Mission Sustainability Review (MSR)

e Contributing to the Mission Sustainability Report, with specific reference to budgetary
implications of strategy, enrolments, staffing, curriculum and co-curriculum delivery.

e Monitoring the school's response to the recommendations through adjustments to its
strategic, business and annual improvement plans.

Strategic Development

e Offering strategic guidance and advice on educational, operational, and identity
matters to the CEO.

e Promoting innovation, collaboration, and ideation within and between schools and
Colleges to enhance performance, foster a positive culture, manage resources
effectively, and cultivate excellence within EREA Colleges Ltd.

e Actively seeking out and cultivating networks to showcase exemplary practices, engage
in professional discussions, address challenging issues, share expertise, and build
meaningful professional relationships.

e Recommending to the CEO and Board approval of School Strategic Plans.




Receives and reviews School Annual Improvement Plans and Reports.

In consultation with the EREA Colleges CFO, recommending to the CEO (and where
relevant the Board) financial approvals for schools for any extraordinary non-budget
items, including: recurrent expenditure, capital works, loans and/or property purchases.

School Advisory Councils

Being the first point of contact between School Advisory Councils (SACs) and EREA
Colleges.

Following consultation with the Principal, approve SAC Member appointments and
make recommendations to the CEO about appointing SAC Chairs.

Assisting in the induction of new SAC members and Chairs.

Working with the Principal to ensure faithfulness to the SAC Design Document.

Providing opportunities for regular networking between State/Territory SAC Chairs and
Principals.

Receive minutes of respective School Advisory Council Meetings and liaise with the
Principal and/or Advisory Council Chair as required.

Relationships with partner organisations

Representing and/or coordinating representation on behalf of EREA on state and local
Diocesan reference groups and committees.

Establishing and/or maintaining positive relationships with local Catholic Education
Offices.

Where applicable, working within State Catholic Education Commission structures in
the State/Territory.

Representing EREA at State/Territory, diocesan and civic events and celebrations.



e Engaging as appropriate with the local Dioceses, Edmund Rice Networks, Associate and
Affiliate schools and Oceania ministries.

e Communicating with local Brothers' communities through the Oceania Province
leaders.

Safeguarding and Professional Standards

Supporting the Director of Safeguarding and Professional Standards, the Regional Director of
Education (WA/SA) has a key role in ensuring that schools are safe and inclusive and that the
highest levels of professional standards are promoted within schools. The importance of the
safeguarding of young people is central to the purpose of each element of this role. The
Regional Director of Education supports the Director of Safeguarding and Principals, in
accordance with EREA child safeguarding policies, to ensure that schools’ child safeguarding
risk management strategies are effectively implemented.

The Regional Director of Education has key relationships with:

e EREA Colleges CEO

¢ Regional Director of Education (Qld, ACT and Tas)




ABOUT YOU:




e Comprehensive knowledge of education regulatory requirements, ensuring full
compliance with relevant regulations and policies.

WHAT WE OFFER:

Our people are our most valuable asset in providing a quality Catholic education in the
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APPLICATIONS CLOSE 5pm Monday, 27 May 2024.

The successful applicant must possess (or be eligible to obtain) and maintain a current Working With
Children Check.

All applicants will be subject to EREA and legislative screening procedures. These checks are
consistent with EREA’'s commitment to child protection policies and procedures.

Edmund Rice Education Australia is committed to ensuring the safety, wellbeing and dignity of
all children and young people.

Aboriginal and Torres Strait Islander people are encouraged to apply.

Edmund Rice Education Australia is an Equal Opportunity Employer.
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